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Sage 300 and the Healthy Workplaces,
Healthy Families Act of 2014

Overview

The Healthy Workplaces, Healthy Families Act of 2014 requires employers to provide paid
sick leave to employees for the diagnosis, care, or treatment of an existing health condition
of, or preventive care for, an employee or an employee's family member. It also covers
domestic violence, sexual assault, or stalking of the employee.

Employees who work in the state of California for 30 or more days within a year from the
commencement of employment are entitled to paid sick days, to be accrued at a rate of no
less than one hour for every 30 hours worked (one hour for every 40 hours worked for an
employee exempt from overtime, unless the employee's normal workweek is less than 40
hours, in which case the employee will accrue paid sick days based upon that normal
workweek).

Q: When did B-29026 go into effect?

A: It went into effect July 1, 2015.

Q: How will Sage 300 support these requirements?

A: Sage 300 is supporting both, the accrual method as well as the lump sum option.

Q: What is the accrual method?

A: Employees who work in the state of California for 30 or more days within a year from

the commencement of employment are entitled to paid sick days, to be accrued at a
rate of no less than one hour for every 30 hours worked (one hour for every 40 hours
worked for an employee exempt from overtime, unless the employee's normal
workweek is less than 40 hours, in which case the employee will accrue paid sick
days based upon that normal workweek).



How does the accrual option work in Sage 3007

Example of using the accrual method in Sage 300

In this example, we assume an Accrual plan based on 48 hours 6 days per year.
The plan is based on a weekly accrual, so the accrual amount is calculated as such:
48 hours divided by 52 weeks (hours divided by the frequency).

Round up and use Max Accrual to limit any overage (using 3-5 decimal places will
reduce fractions).

FITRU - Payroll Earnings and Deductions [_ (O] =]
File Help
Eaming/Deduction 14 4 |CAPSAH b Ml Q& [3 Description ICA Paid Sick &corual Hours

Basic lnfa | Employee | G/L Dist | Optional Fields |

Short Description ICAF‘SAH Last Maintained I F
Cateqgorny IAccruaI 'I [ Inactive az of I s
Type ISick Vl [ Piint Eaming/Deduction On Check.

Emplopee Calc. kMethod Hours per Frequency | [ Subject to Workers' Compensation

Frequency IWeekIy - l
Level I 10

Starts IDate of Hire j
Ends A =)

Linked Accrual Eaming IHEG Q

Add Delete Cloze |

JEI TRU - Payroll Earnings and Deductions [_[E] =]
File Help
Eaming/Deduction 14 o ICAF'SAH b Ml O [ Description ICA Paid Sick Accual Hours
Basic |nfo G/ Dist I Optional Fleldsl
Accrual Camy-over Date | Date of Hire 'I
—Accrual Papment Subject to the Following Tawes —
[~ Calc Max. Camy-over based on Remaining Balance QA Tax | Withholding Tupe | -
Through Service Year | Beginning | Increment_ < L |
93 0.00 0493
1] 0.00 0.00
1] 0.00 0.0o
a 0.00 0.00
1] 0.00 0.oo
1] 0.00 ooo |
1} 0.00 0.00
1] 0.00 oo
41 | v[]

Save | LDelete | LClose |
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[T Calc Max. Cany-over bazed on Remaining B alance

Increment | Max. Accrual | Max. Carrp-over &
0.53 43.00 43.00
0.00 0.oo 0.00
0.00 0.oo 0.00
0.00 0.0o 0.00
0.00 0.oo 0.00
0.00 0.0o 0.00 (.
0.00 0.oo 0.00
0.00 0.0o 0.00 -
< [ »[]

Here is the example setup considering a limiting concession of only
being able to accrue 48 hours or 6 days per year.

JEI TRU - Payroll Earnings and Deductions [_[C[x]
Flle  Help

Eaming/Deduction 14 4 ICAF‘SHW' b Ml S [ Description ID’-\ Paid Sick Hours Warked

Basic lnfDlEmponeeI Cale Base | GrL Dist | Optional Fields |

Shart Desciiption CAPSHw Last Maintained 03/26/2015
Cateqgary Acciual ™ Inactive as of £
Type Sick [¥ Frint Earning/Deduction On Check.

Employee Calc. Methad IHDuIs per Hour ‘Worked [~ Subject toWorkers' Compensation

Level 10

Starts IDate of Hire j
Ends 4 =

Linked Accrual Earming REG Q

Save I Delete Close |
JE TRU - Payroll Earnings and Deductions [_ o]
File Help

Earning/Deduction 14 4 IEAF’SHW B Ml Q[ Description IEA Paid Sick Hours Woarked

Basic Info | Employee | Cale Base | GAL Dist | Optional Fields |

Accrual Cany-over Date IDate of Hire b
—Acerual Payment Subject to the Following Taxes——
[~ Calc Max. Carmp-over based on Remaining B alance Q  Tax | ‘Withhalding Type | -~
Through Service rear | Beginning | Increment = |
93 0o 0.03334
1] oo 0.00000
0 oon 0.00000
1] oo 0.00000
1] oo 0.00000
1] noon 0.00000
1] oo 0.00000
1] oo 0.00000
41 | [

Save I Delete I Close |
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[T Cale Max. Camy-over based on Remaining B alance

|nzrement | b ax. Accrial | bl ax. Carry-owve =
003334 43.00 48.00
000000 0.00 0.00
0.00000 0.00 0.00
0.00000 0.00 0.00
0.00000 0.00 0.00

0.00000 0.00 0.00 ]
0.00000 0.00 0.00

0.00000 0.00 0.00 .

<] [ o[

What is the lump sum option?

Instead of the accrual method, employers can give all employees at least 24 hours
(three days) of paid sick leave at the beginning of each year. Under this option, no
accrual or carryover is required.

How does the lump sum option work in Sage 300?

Sage 300 does not have a yearly lump sum frequency, but the lump sum option can
be used through limiting increments in the setup on a frequency that matches the
payroll.

Example of using the lump sum method in Sage 300

This example will assume a weekly payroll and 24 hours (3 Days) of paid sick leave
as a Lump Sum (this can be changed to 48 Hours or 6 days per year whereby the
payout is monitored to 24 hours per year).

JEI TRU - Payroll Earnings and Deductions M= =
File  Help

Eaming/Deduction 14 4 |EAEE ﬂ M Q[ Description ICA Paid Sick Leave Lump Sum

Basic Info | Emplayee | G/LDist | Optional Felds |

Shart Description IE'APSLS— Last Maintained IW
Category IAcclua\— ™ Inactive as of IH—
Type e ¥ Print Earring/Deduction On Check
Employee Calc. Method IHours per Frequency [~ Subject to Workers' Compensation
Frequency I\fv’eek\y—
Level I_‘IEI
Staits [Dateattie 7|
Ends IN— O
Linked &ccnual Eaming REG Q
Save Delete Cloze I
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JEITRU - Payroll Earnings and Deductions

File Help

O]

Eaming/Deduction 14 4 [CAPSLS b M Q[ Deseription

Basic Info G/L Dist | Oiptional Fields |

Acciual Canp-over Date | Date of Hie =

[~ Cale Max. Carry-over based on Remaining Balance

Thiough Service Year | Beginnin Increment ~
a3 24.00 0.00
1} 0.00 0.00
a 0.00 0.00
a 0.00 0.00
a 0.00 0.00
a 0.00 oo |
a 0.00 0.00
a 0.00 JULLER
1] | [

|EA Paid Sick Leave Lump Sum

- Acerual Payment Subject to the Following Tases—

QA Ta

[ witkholding Type | =

Save Delete

Close

[T Cale Max. Camy-over bazed on Bemaining Balance

|Fizrement

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

I nn]

b ax. Accrual

b aw. Carryp-over -

The first payroll will show an exception that the balance of the plan will
increase by 24 hours.

3262015 852 254M

Payroll Processing Exceptions(UPEXCPT 1)

Page 1

Earnings’
Deductions'
fmploee Hame Taxes Code  Short Descripion Comment
23 Tucker, Tommy CAPSLS CAPSLS Mewy accrual period. Posting willincrease bal. by 24 .00 hours.

1 employee printed
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The check will show the balance;:

Feriod Start Feriod Erd Check O=te Check Mumber
32002015 3262015 3R2652015 128
Emplayee Hame Ernployes Ho Soc. Sec. No Haurs Paid Check Armourt
Tucker, Tomimy 323 40.00 $58,765.57
Current Earnirgs Current Deducti ons Current Taxes YTOE=rnings YTOSubjectto FIT YTO Net Pay
420,000 .00 0.00 51,254 .43 120,000.00 120,000.00 SGTES ST
Categaory IEarnirgl'Ded.l'Tax IT},rpe Hours] Rateor%| Piecesor Bxse Arnournt ‘Yearto Date Balanc=
Earnings REG Regular 40.00 300000 120,000.00 120,000.00
Taxes FIT 120 ,000.00 46 663 .43 46 663 .43
Medicare 120 ,000.00 1,740.00 1,740.00
Soc Sec 115 500.00 7.347.00 7.347.00
Pa ST 120 ,000.00 3654.00 3684 .00
P&S0EE 120,000.00 1.,500.00 1.,800.00
Cther CAPSLS

I 24.00

The subsequent weekly payroll shows the balance with no additional hours
accrued or provided as a lump sum:

Period Start CheckDzate Check Murmber
352720 S 4522015 128
Employee Hame Employes o e Haours Fard Check Arnourt
Tucker, Tommy 323 4000 $65,752.57
Current Earnirgs Current Deductions Current Taxes YTOEarnings YTO Subjectto FIT YTO Met Pay
120,000.00 0.00 24,247 43 240,000.00 240,000.00 124 51614
Categary IEarning.l'Ded.l"I’ax IType Hours| Rate or % I FPiecesor Base Arnourt I Yearto Date I Balanc=
Earnings REG Regular 40.00  3,000.00 120,000.00 240,000.00
Taxes FIT 120,000.00 45 663.43 93,326.86
Medicare 120,000.00 210000 3,540.00
S0c 3ec T.347.00
P& EIT 120,000.00 363400 736500
PASOES 120,000.00 1.500.00 3,600.00
Cther CAPSLS

If paid out, no additional lump sum will be provided and the balance will decrease

accordingly:

Period Start Ferioed Erd Check Date Check Humber
45302015 40972015 4952015 130
Empl oyee Hame Ermployee No Sioc. Sec. Mo Howurs Faid Check Ammourt
Tucker, Tommy 323 48.00 §39,032.57
Current Earnings Current Deductions Current Taxes YTOE=arnings YTOSubjectto FIT WTO Met Pay
144,000.00 0.00 94 967 .43 354,000.00 350,000,000 2135507
Categary IEarnirg.l'Ded.l"I’ax IType Hoursl Rate or % | Fiecesor Bese Arnourit I ‘earto Date I Balarce
Earnincs FF RF‘I’!I' =14 i 3.,000.00 120,000.00 360,000.00
I CAPSLE 5.00 §3,000.00 24,000.00 24,000.00
Taxes T 120,000.00 45 663.43 139,990.29
Medicare 120,000.00 2,520.00 5, 56000
Soc Sec 7.347.00
Pa SIT 120,000.00 3,684 .00 11,052.00
PASOSE 120,000.00 1,500.00 5,400.00
Cther CAPSLS
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